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Item 1.01 Entry into a Material Definitive Agreement.

On March 4, 2010, the Compensation Committee of the Board of Directors (“Compensation Committee”) of Symetra Financial Corporation (“Symetra” or
the “Company”) approved a new Annual Incentive Bonus Plan (the “new AIB Plan”) to replace the prior Annual Incentive Bonus Plan, as revised on
February 21, 2005 and which was included as Exhibit 10.14 to our Registration Statement on Form S-1 (Registration No. 333-162344) filed on October 5,
2009 (the “old AIB Plan”). The new AIB Plan becomes effective for the plan year commencing January 1, 2010.

Like the old AIB plan, the new AIB Plan provides bonus compensation to all salaried employees of the Company who meet certain eligibility requirements
and who meet performance-related goals to reward them for their roles in the Company's success. The individual performance goals are determined by the
plan administrator or by the eligible employee’s manager. Awards are based in part on an assessment of individual performance compared to their
performance goals. As with the old AIB Plan, the maximum total percentage that an eligible employee can receive is 200% of their target bonus. Unlike the
old AIB Plan, the new AIB Plan does not specify a percentage or percentage range for the target percentage relating to an eligible employee’s position, which
percentage is multiplied by the eligible employee’s earnings to calculate his or her target bonus. The new AIB Plan clarifies that the Company’s performance
goals need not be based upon an increase or positive result under a business criterion and could include, for example, maintaining the status quo or limiting
economic losses.

The new AIB Plan also clarifies or further defines certain procedures or terms originally set forth in the old AIB Plan. For example, the new AIB Plan
clarifies the powers of the plan administrator and defines the meaning and conditions relating to total disability of an individual.

The Company will pay the amount of the incentive bonuses awarded under the new AIB Plan within two and a half months following the plan year for which
the Company and eligible employee goals apply.
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